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ABSTRACT
[bookmark: _GoBack]The article is the continuation of the topic of cultural conditioning of Lean Management. In the first part the basic foundations of Lean Management were presented. Than the author mentioned the connections between national and organisational culture and made thesis that the culture of organisation influences the process of Lean’s implementation and functioning. In the second part of the article the culture of Japanese, Polish and Mexican organisations were characterised and compared. And it was pointed which out of these features can be helpful or disrupting in effectiveness of Lean Management. The comparison of different organisational cultures and Lean Management implementation is pointing out the possible connection between these two fields of management. Which can be seen as cognitively innovative and practically useful study.
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