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ABSTRACT
[bookmark: _GoBack]This paper is dedicated to the analysis of the cultural context of international human resources management. The issue has been presented from the perspective of international capital groups active in the global scale. A variety of different definitions of international human resources management has been presented, as well as its range and characteristic features which distinguish it from human resources management functioning in a national scale. The analysis of various models of multicultural environment where processes of international human resources management takes place, has been carried out. Personnel strategies built and implemented in international corporations have also been discussed in a synthetic manner.
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