Endiati Aecessit

[bookmark: _Hlk511126833][bookmark: _Hlk511126834][bookmark: _Hlk511126835][bookmark: _Hlk511126836][bookmark: _Hlk511126837][bookmark: _Hlk511126838][bookmark: _Hlk511126839][bookmark: _Hlk511126840][bookmark: _Hlk511126841][bookmark: _Hlk511126842]Optati to dis estiunt aborerspedi odia cumenti tem  (Title - Calibri Light 7 pt)

ABSTRACT
[bookmark: _GoBack]This paper discusses the most important barriers that hamper or limit cultural and organizational integration within international holding groups. The nature, scope and effects of such barriers are analyzed. Limiting barriers to integration is difficult in practical application, due to the highly complex character of economic, structural, organizational, social and cultural aspects of holding group functioning. A range of potential approaches are presented in respect to limiting and reducing the effects of barriers to integration, together with postulated remedial measures. Conclusions present a selection of postulates for managerial practice that may help improve cultural and organizational integration in the setting of a complex, multinational holding group.
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