Endiati Aecessit

[bookmark: _Hlk511126833][bookmark: _Hlk511126834][bookmark: _Hlk511126835][bookmark: _Hlk511126836][bookmark: _Hlk511126837][bookmark: _Hlk511126838][bookmark: _Hlk511126839][bookmark: _Hlk511126840][bookmark: _Hlk511126841][bookmark: _Hlk511126842]Optati to dis estiunt aborerspedi odia cumenti tem  (Title - Calibri Light 7 pt)

ABSTRACT
[bookmark: _GoBack]The motives for assigning a manager overseas are numerous. The responsibilities of these managers are: infiltrating new markets, supervising effective rapid growth of the company, technology transfer, management of cooperative partnership, conveying organizational values and norms, and building global communication ability. The process of acquiring the host country culture is very complicated and multifaceted. The paper addresses aspects of coaching expatriate managers.
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